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Abstract

« Objective: The study aims to establish a basis for establishing a curriculum for workers who are related to
the mental health promotion project in Seoul for the future use by obtaining the level of transfer of education
traning (effectiveness) and the factors that influence and promote it.
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whose level of transfer of education traning was within the top and bottom 20%.

« Results: Of the sub-factors of transfer of education traning, ‘transfer motivation’ is the highest level and

‘supervisor’s support’ is the lowest level. As for the sub-factors influencing transfer of education traning,

, ‘transfer design’ show the highest correlation, and ‘changeability’ show a relatively low correlation. According

2l IloJ to in-depth interviews, ‘transfer motivation’, ‘positive support from an organization’, are found to be the
determinants, whereas the ‘inadequate content’ and ‘lack of organizational interest’ are the hinderance factors

to the transfer of education traning.

El 2

=2

ra my
B
El
Ho
ra
o

A0

ro

o

oo

?.
S
CH

Hoz

0%
0 fjo
-]
-]

SpS

&l
o
ofn
N

M

oo
fjo
ot
o

m - -

ikl

10

oy

Yl

0
J

4 K
s0
52
il

Rl
Mo
=
o

« Conclusion: The level of the transfer of education traning provided by the education support team of the Seoul
Mental Health Welfare Center are measured, and the factors that facilitate and hinder the transfer of education
traning are observed. In order to increase the effectiveness of education, training should be provided by each
topic and by institution type to the workers, which would strengthen their ‘transfer motivation’ and alleviate
the ‘inadequate content’. Also, it is essential to improve the awareness of education via educational support for

managers.
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